San Leandro Unified School District
2019-2020 Classified Management Salary Schedule

Position Erszz%f: Step 1 Step 2 Step 3 Step 4 Step 5

Range 260 days 260 days 260 days 260 days 260 days

Director, Business Service 10 146,923 153,762 160,919 168,415 176,263
Director, Bond 10 146,923 153,762 160,919 168,415 176,263
Director of Facilities&Operations 10 146,923 153,762 160,919 168,415 176,263
Director, Food Service 10 146,923 153,762 160,919 168,415 176,263
Director, Safe & Emergency 10 146,923 153,762 160,919 168,415 176,263
Chief Technology Officer 10 146,923 153,762 160,919 168,415 176,263
Pubilc Information Officer 20 113,999 119,188 124,613 130,292 136,231
Dir, Buildg & Grounds 20 113,999 119,188 124,613 130,292 136,231
Director, Fiscal Service 21 126,863 132,053 137,482 143,158 149,100
Manager, Student Health & Wellness 21 126,863 132,053 137,482 143,158 149,100
Accounting Manager 40 104,683 109,399 114,334 119,491 124,885
Grant Coordinator 40 104,683 109,399 114,334 119,491 124,885
Maintenance/Operation Manager 40 104,683 109,399 114,334 119,491 124,885
Personnel Services Coordinator 40 104,683 109,399 114,334 119,491 124,885
Student Enrollment Manager 40 104,683 109,399 114,334 119,491 124,885
Executive Manager-Food Serv 41 105,625 110,418 115,430 120,673 126,204
Network Manager 50 90,225 94,221 98,395 102,759 107,316
Supervisor Food and Nutrtion Serviceg 50 90,225 94,221 98,395 102,759 107,316
Theater Facilities Supervisor 50 90,225 94,221 98,395 102,759 107,316
Maintenance/Operation Sup. 50 90,225 94,221 98,395 102,759 107,316
Comm. Outreach Spec. 75 92,498 97,051 101,830 106,850 112,120

Longevity Rate: 2% of Step 5 at 6th Year and 4% of Step 5 at 12th Year

Work Year: 225 Work Days, 20 Days Vacation, 15 Holidays = 260 days
Dues for a maximum of 2 professional organizations equal to 3/4 of 1% of prior year salary
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Master's: $2,126 (1.5% Elementary Principal under 800, "Step 5)

Doctorate: $3,543 (2.5% Elementary Principal under 800, "Step 5)

One day per month sick leave accumulative

* Salary, fringe, sick leave, and vacation benefits will be prorated based on length of work year

3.25% Increase effective July 1, 2019

Board Approved: PENDING
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