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Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education
should review the sample materials and modify their own policies accordingly.

BP 4113.5/4213.5/4313.5 - Working Remotely

(BP added)
New policy addresses issues applicable to employees who work from home or another remote location,
whether due to a school closure resulting from a widespread illness, natural disaster, or other emergency
condition or upon the request of an individual employee. Policy clarifies that there is no entitlement to work
remotely and that employees who are granted the ability to work remotely are subject to the same
compensation, benefits, or other terms and conditions of employment appropriate for the position. Policy also
addresses work hours, work environment, use of district equipment, reimbursement of expenses,
safeguarding of district records, evaluation of job performance, and discontinuance of the remote work
arrangement at the district's discretion.

BP 6157 - Distance Learning

(BP added)
New policy addresses the provision of distance learning opportunities to students, whether to all students due
to a school closure or to individual students or classes as an alternative instructional method for academic
purposes. Policy presents examples of the types of distance learning opportunities that may be offered, based
on the California Department of Education's COVID-19 Guidance for K-12 Schools. Policy also addresses
teacher training and support, availability to all students, use of district equipment, communications with
students and parents/guardians, and grading criteria. Policy includes additional considerations in the event of
a school closure, such as prioritization of content as well as maintenance of continuity, routine, and regular
connections with students.
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