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Administrative Regulation 0430 - Comprehensive Local Plan for Special Education
Regulation updated to reflect the new template for the SELPA plan developed by the California Department of Education
(CDE). Section on "Definitions" revised to delete definitions for terms which are not used in this policy and regulation.
Section on "Elements of the Plan" expanded to include further details regarding required components. Regulation also
reflects NEW LAW (SB 75, 2019) which requires the SELPA plan to include an annual assurances support plan, beginning
July 1, 2021 based on a CDE template developed by July 1, 2020. Regulation adds a requirement that each school post a
notice of the public hearing that will be held by the SELPA to adopt the plan, and adds a new section on "Availability of the
Plan" which includes a requirement to post the SELPA plan on the district's web site and make it available in the district
office.

NEW - Exhibit 1113 - District and School Web Sites
New exhibit lists material which state and/or federal law explicitly requires to be posted on district and/or school web sites,
including a citation to the legal authority and a reference to the board policy, administrative regulation, or board bylaw that
further describes the requirement.

Board Policy 1340 - Access to District Records
Policy updated to reflect NEW LAW (AB 1819, 2019) which allows members of the public to use their own equipment on
district premises, free of charge, to photograph, copy, or reproduce a disclosable district record, provided that the equipment
does not make physical contact with the record.

Administrative Regulation 1340 - Access to District Records
Regulation updates the list of confidential public records to include the prohibition against releasing an employee's personal
email address, upon request from the employee. Regulation also reflects NEW LAW (AB 1819, 2019) which allows
members of the public to use their own equipment, free of charge, to photograph, copy, or reproduce a disclosable district
record on district premises, provided that the means of copying or reproducing the record does not require the equipment to
make physical contact with the record, does not damage the record, and does not result in unauthorized access to the district's
computer systems or secured networks.

Board Policy 3280 - Sale or Lease of District-Owned Real Property
Policy updated to reflect NEW LAW (SB 820, 2020) which adds, until July 1, 2024, an exception to the requirement that
boards appoint an advisory committee for the sale or lease of district-owned property if the property has not operated as an
early childhood education facility or for elementary or secondary instruction, and NEW LAW (SB 98, 2020) which
authorizes, until July 1, 2024, the proceeds from the sale or lease of property purchased entirely with local funds to be used
for any one-time general fund purpose if certain conditions are met. Policy also adds material regarding the authorization for
boards to meet in closed session with real property negotiators, the requirement to notify the Office of Public School
Construction within 90 days if the district sells property that utilized funds received from a state school facilities program
within the previous 10 years and the proceeds were not used for specified purposes, and conditions under which the State
Allocation Board may require a return of the funds.

Board Policy 3530 - Risk Management/Insurance
Policy updated to address the basis upon which insurance decisions should be made and the provision of safety-related
training and protective equipment for staff. Policy also updated to delete material regarding the removal of an insurance agent
as being implicit in a governing board's authority and explicit in insurance contracts. Timeline for reporting to the board on
risk management activities revised from twice a year to  periodically to give boards flexibility based on district need.

Administrative Regulation 3530 - Risk Management/Insurance
Regulation updated to provide more detail in the list of risk management procedures, including examples of methods for
identifying risks in district operations, the prioritization of risks based on frequency and potential impact, and examples of
strategies to prevent loss. Regulation also adds optional language regarding the  documentation of safety incidents.



Board Policy 4112.9/4212.9/4312.9 - Employee Notifications
Policy updated to make change for gender neutrality and to revise legal references to reflect corresponding revisions in the
Exhibit.

Exhibit 4112.9/4212.9/4312.9 - Employee Notifications
Exhibit updates Section I (All Employees) to (1) delete cite to 2 CCR 11024 which does not directly include a sexual
harassment notice requirement; (2) indicate that the notification regarding a public hearing on an alternative schedule for
secondary grades is addressed in BP 6112 rather than the AR; (3) delete an item regarding the oath or affirmation for disaster
service workers since law does not specifically require an employee notification; (4) indicate that the notification regarding
AIDS and hepatitis B was moved from AR 4119.43/4219.43/4319.43 to the BP; (5) indicate that the notification of workers'
compensation benefits is addressed in AR 4157.1/4257.1/4357.1 rather than the BP; and (6) indicate that the notification
regarding the district's nondiscrimination policy and complaint procedures are addressed in AR 4030 rather than the BP.
Section II (Certificated Employees) updated to expand legal cites for the reelection notice for probationary employees and
broaden the item to apply to districts with less than 250 average daily attendance. Section III (Classified Employees) updated
to (1) delete the dismissal notice for merit system districts since the personnel commission establishes dismissal procedures
for such districts and the notice is not reflected in policy; (2) add another legal cite pertaining to the notice of employee drug
testing requirements and indicate that the notification is addressed in AR 4112.42/4212.42/4312.42 rather than the BP; and
(3) add a requirement to provide school bus drivers with information regarding post-accident procedures. Section V
(Individual Employees Under Special Circumstances) updated to indicate that the notice on potential eligibility for workers'
compensation benefits is addressed in AR 4157.1/4257.1/4357.1 rather than the BP.

Board Policy 4113 - Assignment
Policy updated to reflect NEW LAW (AB 1219, 2019) which requires annual monitoring of the assignment of certificated
employees at all schools, and requires the Commission on Teacher Credentialing (CTC) to administer a statewide system that
produces an annual data file of vacancies and misassignments and provides districts an opportunity to submit additional
evidence that an employee is legally authorized for the assignment. Policy also adds legal requirements to report
misassignments in the school accountability report card and to use Williams uniform complaint procedures to address any
complaint alleging teacher misassignment or vacancy.

Administrative Regulation 4113 - Assignment
Regulation updated to make minor corrections for gender neutrality.

Board Policy 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens
Policy updated to add the requirement that the district's exposure control plan for bloodborne pathogens be consistent with
the district's injury and illness prevention program established pursuant to Labor Code 6401.7. Legal cites added for training
and hepatitis B vaccination requirements, and material deleted regarding the exemption of designated first aid providers from
the pre-exposure hepatitis B vaccination, which is repeated in the AR. Paragraph added to include the district's responsibility
to implement follow-up procedures in the event of an exposure incident.

Administrative Regulation 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens
Regulation updated to add federal legal cites where applicable, add definition of personal protective equipment, and delete
requirement to communicate hazards to employees through labels and signs, which is not applicable to school districts.
Section on "Preventive Measures" expanded to include the provision of personal protective equipment, observance of
universal precautions, and compliance with state regulations for needleless systems, needle devices, and non-needle sharps.
Regulation also adds more detail regarding the exemption of certain first aid providers from the pre-exposure hepatitis B
vaccine and adds required components of staff training.

Exhibit 4119.42/4219.42/4319.42 - Exposure Control Plan for Bloodborne Pathogens
Exhibit updated to clarify which employees are required to sign a statement when they decline to accept the hepatitis B
vaccination offered by the district.

Board Policy 4119.43/4219.43/4319.43 - Universal Precautions
Policy updated to include material formerly in the AR on the provision of information to employees regarding acquired
immune deficiency syndrome (AIDS), AIDS-related conditions, and hepatitis B and appropriate methods to prevent
exposure.  Policy also adds optional paragraph regarding the inclusion of related information in employee handbooks.

Administrative Regulation 4119.43/4219.43/4319.43 - Universal Precautions
Regulation updated to add a definition of occupational exposure and delete other unnecessary definitions. Section on
"Employee Information" moved to BP. Section on "Infection Control Practices" revised to delete detailed requirements that
are specifically applicable to employees identified as having occupational exposure, which are addressed in BP/AR 4119.42 -
Exposure Control Plan for Bloodborne Pathogens, and to delete items with limited applicability in school settings.



Board Policy 4151/4251/4351 - Employee Compensation
Policy updated to delete Labor Code citation that is not applicable to public agencies and instead reflect Education Code
provisions related to overtime compensation for classified employees.

Board Policy 5113.1 - Chronic Absence and Truancy
Policy updated to designate the attendance supervisor as the person responsible for performing various assignments related to
absence and truancy; reflect a tiered approach for reducing chronic absence which includes universal strategies and letters to
parents/guardians; expand material regarding early intervention; add the provision of training and information to staff for the
implementation of a trauma-informed approach to chronic absence; reflect chronic absence as a measure of district and
school performance on the California School Dashboard; and add grade level to the list of specific data to be provided to the
board regarding  attendance, absence, and truancy.

Administrative Regulation 5113.1 - Chronic Absence and Truancy
Regulation updated to reflect law allowing the referral of a chronic absentee (rather than a student who is "irregular in
attendance") to a school attendance review board (SARB), a truancy mediation, or a comparable program and requiring
documentation of the interventions undertaken at the school when making such a referral. Regulation also revised to give
students who are absent the opportunity to make up missed work for
full credit and support to limit the impact of absences on grades. Regulation clarifies that parents/guardians of students
between 13 and 18 years of age must be notified, upon initial identification of their child for  truancy, that the student may be
subject to suspension, or delay of driving privilege.

Administrative Regulation 5113.11 - Attendance Supervision
Regulation updated to reflect the requirements to investigate complaints of violations of compulsory education laws, gather
and transmit to the county superintendent of schools the number and type of referrals made to the SARB and of requests for
petitions made to the juvenile court, and refer a matter to court if a parent/guardian continually and willfully fails to respond
to SARB directives or services.

Board Policy 5145.7 - Sexual Harassment
Policy updated to clarify that, in some instances, it may be necessary to concurrently review a sexual harassment complaint
under both the Title IX sexual harassment complaint procedures and the district's uniform complaint procedures (UCP) in
order to meet the applicable timelines. Policy also adds the requirement to provide supportive measures to the respondent as
well as the complainant.

Administrative Regulation 5145.7 - Sexual Harassment
Regulation updated to add section on "Definitions," including the federal definition of sexual harassment for purposes of
applying the Title IX complaint procedures. Section identifying the Title IX Coordinator(s) moved and revised to reference
CSBA's AR 5145.71 - Title IX Sexual Harassment Complaint Procedures. Section on "Notifications" adds requirement to
notify students and parents/guardians that the district does not discrimination on the basis of sex and that inquiries about the
application of Title IX may be referred to the Title IX Coordinator or the U.S. Department of Education; deletes requirement
to provide contact information of the Title IX Coordinator to employees, bargaining units, and job applicants which is
addressed in AR 4119.11/4219.11/4319.11 - Sexual Harassment; and reflects NEW LAW (AB 34, 2019) which requires
districts to post the definition of sex discrimination and harassment in a prominent location on the  district's web site.

Board Policy 6159 - Individualized Education Program
Policy updated to include the requirement, formerly in BP/AR 0430 - Comprehensive Local Plan for Special Education, to
provide a free appropriate public education (FAPE) to students who have been suspended or expelled from school or who are
placed by the district in a nonpublic, nonsectarian school. Policy adds the requirement to provide FAPE to individuals age
18-21 who are incarcerated in an adult correctional facility if they had been identified as students with disabilities or had an
individualized education program (IEP) in their prior educational placement. Paragraph on the rights of foster parents moved
to AR.

Administrative Regulation 6159 - Individualized Education Program
Regulation updates the section on "Contents of the IEP" to consolidate lists of IEP requirements for clarity. Regulation
reflects NEW LAW (SB 98, 2020) which requires the IEP to describe the means by which the IEP will be provided under
emergency conditions in which instruction and/or services cannot be provided to the student at school or in person for more
than 10 school days. Regulation also reflects NEW LAW (AB 947, 2019) which (1) authorizes districts to consider elements
of the "expanded core curriculum," as defined, when developing an IEP for a student who is blind, has low vision, or is
visually impaired, and (2) establishes requirements for orientation and mobility evaluations conducted for such students.
Regulation also reflects NEW LAW (AB 605, 2019) which requires districts to provide assistive technology devices for use
in a student's home or other setting when required by the student's IEP, and requires that such students be given continued



access to assistive technology devices for up to two months after transferring out of the district. Section on "Parent/Guardian
Consent for Provision of Special Education and Services" revised to more directly reflect law.

Board Policy 6159.1 - Procedural Safeguards for Special Education
Policy updated to encourage early, informal resolution of any dispute regarding special education services. Policy also
reflects NEW STATE REGULATIONS (Register 2020, No. 21) which establish a complaint process, separate from UCP,
for complaints alleging noncompliance with federal or state laws related to the provision of FAPE to students with
disabilities, such as the district's violation of the federal Individuals with Disabilities in Education Act or state law on special
education, violation of a settlement agreement, failure to implement a due process hearing order, or physical safety concerns
that interfere with the provision of FAPE.

Administrative Regulation 6159.1 - Procedural Safeguards for Special Education
Regulation updated to clarify that due process complaints should be filed with the state Office of Administrative Hearings
and that such complaints must generally be filed within two years of the date the parent/guardian or district knew or should
have known about the alleged violation. Regulation also adds new section on "State Compliance Complaints" reflecting
NEW STATE REGULATIONS (Register 2020, No. 21) which establish a complaint process, separate from UCP, for
complaints alleging noncompliance with federal or state laws related to the provision of FAPE to students with disabilities,
such as the district's violation of the federal Individuals with Disabilities Education Act or state law on special education,
violation of a settlement agreement, failure to implement a due process hearing order, or physical safety concerns that
interfere with the provision of FAPE.

Board Policy 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education
Policy updated to include the provision of nonpublic, nonsectarian school and agency (NPS/A) services in the comprehensive
local plan of the Special Education Local Plan Area. Policy reflects NEW LAW (AB 1172, 2019) which requires districts to
verify that the NPS/A provides staff training in the use of practices and interventions specific to the unique behavioral needs
of the student population at the NPS/A. Policy also reflects the requirement for the district to pay the full amount of the
school's tuition or, as amended by AB 1172, the fees for the agency. Legal cite for Education Code 56366.3 deleted as it has
been repealed.

Administrative Regulation 6159.2 - Nonpublic, Nonsectarian School and Agency Services for Special Education
Regulation updated to include the maximum term of the master contract between the district and NPS/A, expand the
components of the contract in accordance with state law and regulations, and include the ability to terminate the contract for
cause with 20 days' notice. Regulation also provides more detail regarding the annual IEP review focused on NPS/A
students. New section on "On-Site Visits" reflects NEW LAW (AB 1172, 2019) which (1) requires the district to conduct an
on-site visit of an NPS/A the first time the district places a student at that NPS/A, and (2) requires the district to annually
conduct an on-site monitoring visit to review the services provided to the student, the facilities, and the student's progress.

Board Policy 6161.1 - Selection and Evaluation of Instructional Materials
Policy updated to reflect NEW LAW (SB 820, 2020) which revises the definition of "technology-based materials" to include
the electronic equipment required to make use of those materials, making such equipment subject to the determination of
sufficiency. Policy also deletes unnecessary legal citations related to the State Board of Education's (SBE) adoption of
academic standards, deletes section on "Review Process"
which was moved to the AR, deletes option in regard to public hearings on the sufficiency of textbooks and other
instructional materials for schools that operate on a multitrack year-round calendar since such schools can use the same
language as those that operate on a traditional calendar, and adds references to sample board policy and regulations for
complaints concerning instructional materials.

Administrative Regulation 6161.1 - Selection and Evaluation of Instructional Materials Regulation updated to add section on
"Review Process" formerly in the BP and revise the section to  encourage input from a diverse group of stakeholders. Section
on "Criteria for Selection and Adoption of  Instructional Materials" revised to delete unnecessary legal citations related to
SBE's adoption of academic  standards; move material regarding publisher requirements for grades 9-12 to end of list ot make
it easier for  K-8 districts to delete; replace the list of nondiscrimination categories with a reference to BP 0410 -
Nondiscrimination in District Programs and Activities; add a new item on criteria for technology-based materials; emphasize
the importance of the accurate portrayal of the cultural and racial diversity of society in instructional materials; and delete an
outdated item regarding quality, durability and appearance. "Conflict  of Interest" section revised to delete redundant and
difficult-to-enforce item.

Exhibit 6161.1 - Selection and Evaluation of Instructional Materials
Exhibit updated to delete unnecessary legal citations related to SBE's adoption of academic standards and to  change "foreign
language" to "world language" consistent with current law.



Exhibit(1) 9323.2 - Actions by the Board
Exhibit updated to clarify items under "Actions Requiring a Two-Thirds Vote of the Board" and "Actions Requiring a
Four-Fifths Vote of the Board" regarding emergency facilities conditions as only applying to districts that have adopted the
Uniform Public Construction Cost Accounting Act procedures. Item regarding the expenditure and transfer of funds or use of
district property or personnel to meet a national or local
emergency created by war moved from "Actions Requiring a Four-Fifths Vote of the Board" to "Action  Requiring a
Four-Fifths Vote of the Board Members Present at the Meeting" to more accurately reflect law.
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Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures
Regulation updated to clarify that a sexual harassment complaint that is dismissed or denied under Title IX  may still be
subject to review under state law pursuant to AR 4030 - Nondiscrimination in Employment and  thus the two procedures
should be implemented concurrently in order to meet the applicable timelines.  Regulation also updated to clarify that the
applicability of the Title IX sexual harassment complaint procedures is limited to conduct that allegedly occurs in an
education program or activity over which the  district exercises control; revise the timeframe for concluding the complaint
process from 45 to 60 days;  reflect the right to pursue civil law remedies; and add the requirement to maintain a record of any
actions,  including supportive measures, taken in response to a report or formal complaint of sexual harassment.

NEW - Exhibit 4119.12/4219.12/4319.12 - Title IX Sexual Harassment Complaint Procedures New exhibit presents a sample of
the required notification to employees, job applicants, and employee organizations regarding the district's Title IX sexual
harassment policy, the district's Title IX coordinator, and grievance procedures pursuant to 34 CFR 106.8.

dministrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures Regulation updated to clarify that a sexual
harassment complaint that is dismissed or denied under Title IX  may still be subject to review under the district's UCP and
thus the two procedures should be implemented  concurrently in order to meet the applicable timelines. Regulation also
updated to clarify that the applicability  of the Title IX sexual harassment complaint procedures is limited to conduct that
allegedly occurs in an  education program or activity over which the district exercises control; add optional language
providing that  an employee must forward a report of sexual harassment to the Title IX Coordinator within one day,
consistent with AR 5145.7 - Sexual Harassment; revise the timeframe for concluding the complaint process from 45 to 60
days to align with requirements of the UCP; reflect the right to appeal the district's decision to  the California Department of
Education consistent with the UCP or to pursue civil law remedies; and add the  requirement to maintain a record of any
actions, including supportive measures, taken in response to a report  or formal complaint of sexual harassment.

NEW - Exhibit 5145.71 - Title IX Sexual Harassment Complaint Procedures
New exhibit presents a sample of the required notification to students and parents/guardians regarding the district's Title IX
sexual harassment policy, the district's Title IX coordinator, and grievance procedures  pursuant to 34 CFR 106.8.


